
The European Labour 
Authority (ELA) is a new 

body of the European Union with 
a focus on cross-border labour 

mobility. Its aim is to support 
fair mobility of workers within 

the EU, enabling citizens 
and businesses to seize the 

opportunities offered by 
the single market. 
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Why has the EU established a 
European Labour Authority?

Labour mobility in Europe is a growing phenomenon 

that involves over 17 million citizens who live or work in 

another EU country – twice as many as a decade ago. 

The EU sets rules on rights and obligations relating to cross-

border mobility. National authorities are responsible for 

enforcing these rules, but this requires strong administrative 

cooperation across borders. Citizens and employers also 

need to know where to find the right information. This is 

where the European Labour Authority comes in.

The Authority aims to: 

Facilitate access to information and 
services, ensuring citizens and employers 
understand their rights and obligations. 

Increase and improve cooperation between 
EU countries. 

Prevent and tackle fraud and abuse. 

What does the European 
Labour Authority do?

The Authority’s work focuses on the following areas 

It also covers social legislation in the international road 

transport sector.

Within these areas, the Authority:

 ● facilitates access to information and services – this 

includes coordinating EURES;

 ● improves cooperation and information exchange 

between EU countries;

 ● coordinates concerted and joint inspections;

 ● carries out analysis and risk assessment;

 ● supports EU countries with capacity building;

 ● supports EU countries to tackle undeclared work;

 ● mediates between EU countries to settle  

cross-border disputes.

How does the European Labour 
Authority work?

Management Board: 
Steers the Authority

Members:
 ● One from each EU country
 ● Two from the European Commission
 ● One independent expert appointed by  

the European Parliament
 ● Four representing social partner organisations at 

Union level

Observers: 
 ● Representatives of non-EU countries that apply 

EU law within the Authority’s scope
 ● Representatives of other EU agencies active in 

employment and social affairs

Executive Director: 
Legal representative of the Authority, responsible for 
its management

Stakeholder Group:
Provides advice to the Authority

Members: 
 ● Two representing the Commission 
 ● 10 representing Union level social partners

The Authority’s organisational structure is as follows: 

Estimated annual budget: 

€50 million
Staff: around 140 staff 
members, including National 
Liaison Officers seconded 
by EU countries to facilitate 
direct cooperation between 
institutions

Free movement  
of workers 

Posting of workers 

Social security  
coordination

Undeclared work 


